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In Polonia, la figura del learning facilitator non & stata definita.

C'& un'ampia convergenza degli esperti sui temi dibattuti a livello globale riguardanti Vinvecchiamento
della popolazione e la rivoluzione digitale.

In Polonia, il governo concorda sulla necessita di investire in formazione e nello sviluppo di competenze.
Le competenze sono definite come uso integrato di conoscenza, abilita, valori, esperienza, contatti, e

strumenti per risolvere i problemi, (Sienkiewicz, Trawiriska-Konador 2013). Anche le imprese dovrebbero
garantire lo sviluppo delle competenze dei propri lavoratori.

The article is devoted to the problems of mature workers who, in the author’s opinion, play at
contemporary enterprises a particularly important role. Thinking of human resources should not
be

limited to investing only in young employees but it also should be focused on seeking for more
effective ways of management related to each group of employees, including also the so-called
mature

workers whose knowledge, competence and experience are often invaluable. Loyalty and
commitment

of those workers, and particularly their achievements may be a source of inspiration for
younger i fe f

attitudes and behaviours indispensable for

achievement
of the company's strategical goals.
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